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MACIOPT
POHOA OUEHOYHbIX CPEACTB

no aucuunnunHe (Mogynto) AHIMIACKINIA A3bIK B MPOdecCoHaIbHOM cepe

KOHTpONMpYeMble OueHouHble cpeacTBa

Ne pasentl, TeMbl, dopmupyemble  KonmyecTBo [pyrue oLeHOYHbIe cpeacTBa
n/n MOAYAM KOMMeTeHL N TECTOBbIX B K
saaHmii n 0NNYeCTBO
Lesson#l.
Modal verbs & their KoMnneKT
equivalents. R
1 Text «Monetary yK-4 10 JIEKCMKO- 1
environment of the rpaMMaT”q‘iCK”X
international 3afaHnun
management.
Lesson#2.
The Passive Voice KoMmnnekT
Text: «Currency risk VK.
2. and its strategy». yK-4 10 KOHTPOMBHEIX 1
Discussion. safiaHii o
«Financing of BapuaHTam
foreign trade».
Lesson#3.
Objective with the
3 Infinitive. Grammar MogroTosKa
EXercises. Text YK4 10 OTBETOB Ha 1
«Financing of export
of the task and form BOMpOCh
of financing of
export». Discussion.
Lcsson#4.
Grammar: Reported KoMMNeKT
Speech. Units 19-24. KOHTPONbHBIX
4 Grammar exercises. YK-4 10 sazatuit o 1
" Text: «Factoring and A
forfeiting  factoring BapuaHTam
operations».
Discussion.
Lesson#5.
The Simple Present
Tense. Adverbs of
5 indefinite tense. YK4 10 q’OH’qTeCT?BbIX 1
Ecotourism», Topic: safianmi
“Travel Agencies
services”.
Bcero: 50 5



MnaH-rpaguK BbINONHEHUS

O6bem
n/n  camocTosTenb
Holi paboTsl B

yacax
1 6
2 6
3 6
4. 6
5. c
6. 6
7. 6
8 6
9. 6
10 6
6
12 8

Bcero:74u.

Tema
CaMOCTOATENbHON
paboTbl

Basics of Economics

Monopolies

The Budget

Starting a Career

Unemployment

The Labour Market

Defining
Economics

Personal
Finances

The Role of
Government in the
Economy

Monopolies

Money

The “Five M'S” in
Production
Management

CamMoCTOSTENbHO paﬁOTbI

dopma 1 BUA
CaMOCTOATENbHOM
paboTbl

BbinonHeHve
rpammMaTnyecKmx
3a/jaHuiA.

MepeBof TekcTa.
BbinonHeHve
rpaMMaTUyecKnx
3a/jaHuiA.
BbINonHeHve neKcuko-
rpaMMaTnyecKmx
3a/jaHuiA.
Jlekcuko-
rpammaruyeckume
3afjaHus.
BbInonHeHue nekcmko-
rpaMMaTnUyecKnx
3a/jaHuiA.

BbINO/HEHME NEKCUKO-
rpamMmaTnyecKnx
3a/jaHuiA.

BbinonHeHve
rpammaTnyeckmx
3a/jaHuiA.

BbINonHeHVe Nekcuko-
rpaMmMaTnyeckmx
3a/jaHuiA.
BblinonHeHve
rpaMmMaTnyeckmx
3a/jaHuiA.
BbinonHeHWe nekcuko-
rpaMMaTuyecKux
3a/jaHuiA.

MepeBof TekcTa.
BbinonHeHwe 3aaHunii.
BbinonHeHve
rpaMmaTnyecKmx
3a/jaHuiA.

dopma
KOHTpONS

MncbMeHHble
NEKCUKO-
rpaMmaTnyecKmx
3afjaHuiA
TecTuposaHue

Pechepat

KoHTponbHas
paboTa

Mpe3eHTaums

MncbMeHHble
NEKCUKO-
rpaMmaTnyecKmx
3afaHuiA
TecTuposaHue

Pethepat

KoHTposbHas
paboTa

MncbMeHHble
rpammaTnyeckmx
3afjaHunii

TecTuposaHue

Pechepar
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O6paseL, TeKCTa Ha 3K3aMeH

1 I'IpquTaVlTe 1 NCbMEHHO nepeBeanTe OTPbLIBOK U3 TEKCTA:

What is Management?

You want me to explain what management is? Well, | guess | can manage that! Actually,
management as we understand it today is a fairly recent idea. Most economists in the eighteenth
and nineteenth centuries, for example, wrote about factors of production such as land, labour and
capital, and about supply and demand, as if these were impersonal and objective economic forces
which left no room for human action. An exception was Jean-Baptiste, who invented the term
‘entrepreneur’, the person who sees to use resources in more productive ways. Entrepreneurs are
people who are alert to so-far undiscovered profit opportunities.

They perceive opportunities to commercialize new technologies and products that will serve the
market better than it is currently being served by their competitors. They are happy to risk their
own or other people’s capital. They are frequently unconventional, innovative people. But
entrepreneurship isn’t the same as management, and most managers aren’t entrepreneurs. So,
what’s management? Well, it’s essentially a matter of organizing people.

Managers, especially senior managers, have to set objectives for their organization, and then
work out how to achieve them. This is true of the managers of business enterprises, government
departments, educational institutions, and' sports teams, although for government services,
universities and so on we usually talk about administrators and administration rather than
managers and management. Managers analyses the activities of the organization and the
relations among them. They divide the work into distinct activities and then into individual jobs.

They select people to manage these activities and perform the jobs. And they often need to
make the people responsible for performing individual jobs which form effective teams.
Managers have to be good at communication and motivation. They need to communicate the
organization’s objectives to the people responsible for attaining them. They have to motivate
their staffto work well, to be productive, and to contribute something to the organization. They
make decisions about pay and promotion.

2,0TBeTbTe NMMCbMEHHO Ha CrefytoLLme BONPOChI:
1 Management as a term was known long ago, wasn’t it?
2. Who invented the term “entrepreneur”?
3. Who are entrepreneurs? What do they do?
4. Is entrepreneurship the same as management?

5. What are manager’s duties?



O6pasel, TeKcTa 41 nepesayn coaepXKaHus Ha PYCCKOM f3blKe.

MepeyeHb YCTHLIX TeM, BLIHOCUMbIX Ha 3K3aMeH

Tema 1. What is management?

1 Management as a term was known long ago, wasn’t it?
2. Who invented the term “entrepreneur”?

3. Who are entrepreneurs? What do they do?

4. Is entrepreneurship the same as management?

5. What are manager’s duties?

Tema 2. What are the reasons for getting a new product for customers to see and try?

1 What are the steps of promoting a new product?

2. What opportunities do promotional events create? 3

3. What types of promotional materials are mentioned in the text?
4. What is the main principle concerning the informational items?

5. What audience is preferable when sending the samples?

ema 3. How to Promote a New Product & Marketing Activities

1 What are the reasons for getting a new product for customers to see and try?
2. What are the steps of promoting a new product?
3. What opportunities do promotional events create?
4. What types of promotional materials are mentioned in the text?
5. What is the main principle concerning the informational items?
6. What audience is preferable when sending the samples?

Tema 4. Markets and competition
1 What factors result in the organization?
2. What are the two ways of classifying organizations?
3. What is the essence of traditional and modem views of organizations?
4. Which seems more sensible?

K 3aaHuMaM Mo YCTHOMY OMpocy NpunaratoTcs paspaboTaHHble MperiogaBaTenem W
YTBEPXKAEHHbIE Ha 3acefiaHni Kaeapbl KpUTEPWN OLEHKU MO AUCLMNANHE «/IHOCTPaHHBIN S3bIK
[eN10BOr0 1 NPotheccroHanbHOTo 06LLEHNSs .

KpuTepun oLeHKU:

- OLIEHKA «OT/IMUYHO» BbICTABNAETCS MArvcCTPaHTY, C/N Y 06YYatoLLerocs atanbl KOMMeTeHLK,
npesycMOTPeHHbIe paboueii NporpaMMoii AMCLMN/IMHBI, CHOPMUPOBaHBLI Ha BbICOKOM YPOBHE.
CBoGOAHOE BfafieHNe  MaTepuasiom. MpakTuyeckme HaBbIKM PEYEBO  AeATeNbHOCTU
C(hOpMUpOBaHbl  HA [JO/DKHOM YPOBHE. YCTHbIi OTBET (DOHETUUYECKW, JIEKCUYECKU 1
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rpaMMaTWyecKy MpaBUNbHO OOPMIIEH, TeMa PACcKpPbITa MONHOCTbIO. CTYAEHT AeMOHCTpUpYeT
Gorartblii NIeKCUYecKMiA 3anac 1 UCNosb3yeT pasHoo6pasHble CTPYKTYPbI U KULLE.

- OLUEHKAa «XOpOLUO» BbICTABMSETCS, €CAM Yy MarucTpaHTa aTanbl  KOMMETEeHLWH,
npesycMOTPeHHbIe paGoyeil NPOrpaMMoli AUCLIMNANHBI, CHOPMMUPOBAHBI JOCTATOYHO XOPOLLIO.
YCTHbI  OTBET COAEPXKUT HEBOMbLIOE KOMMYECTBO FPamMMATUUYECKMX, JIEKCUYECKUX
(hOHETUUECKMX OWMBOK. CTYAEHT BNajeeT AOCTATOUHbLIM JIEKCUYECKUM 3aracoM, WCMosb3yeT
OCHOBHblE rpaMMaTUyeckne CTpYKTypbl.

- OLEHKa «y[OBNETBOPUTENIbHO» BbLICTABNAETCA, €CAU Y CTyfeHTa 3Tarnbl KOMMETEHLH,
npesycMOTpeHHble paboueli MPOrpaMMoii AMCLMNAMHBI, U MPaKTUYeCKWe HaBbIKW BrafieHus
peubio CHOPMUPOBaHbI HA MUHUMAILHOM YPOBHE. YCTHbINi OTBET COAEPXMUT yMepeHHoe
KOMMYECTBO OLUMGOK B rpamMMaTuke, feKCUKe W (oHeTuKe. CMbIC/IOBas 3aBEPLUEHHOCTb U
JIOTVYHOCTb BbICKa3bIBaHWS 3HAUUTENLHO HapYLLEHBI.

- OUEHKAa «Hey[OBMETBOPUTENIbHO»  BbICTABAISIETCA MarucTpaHTy, y KOTOPOro 3Tanbl
KOMMETEHLWM, MpefyCcMOTPeHHbIe paboueil MporpamMmoit AUCUMMAWHLI, He CHOPMUPOBAHBI.
YCTHbIli  OTBET  COAEPXKUT  6OMbLUIOE  KOMMYECTBO  TPAMMATMUECKUX, JIEKCUYECKUX U
(hOHETMYECKMX OLLINGOK. CMbIC/IOBAs HE3aBEPLUEHHOCTbL W OTCYTCTBME NOMMKY BbICKa3bIBAHNS.

- OUEHKa «3a4yTeHO» BbICTAaBNAETCA MarucTpaHTy, 3HaHMA KOTOPOro OTBe4YaldT KPUTEPUAM
OLEHOK: «O0T/INYHO, XOPOLLO, YA0BNETBOPUTENbHO»;

- OUEHKa «He 3a4TeHO» BbICTAaBNAETCA MarnucTpaHTy, 3HaHUA KOTOPOro OTBeYakdT KPUTEPUAM
OLeHKN «Hey0B/eTBOPUTENTbHO».



No
n/n

=

HanmeHoBaHve
OL|EHOYHOr0
cpeacTsa
YCTHbI onpoc
(ycTHbIEe TeMbI)

BbinonHeHue
NMNCbMEHHBIX
3afaHuii

BbinonHeHne
CamMOoCTOATE/bHbIX
pabot

KoHTposbHas
paboTa

Tect

MpUMepHbI NepeyeHb OLEHOUHbIX CPEACTB

XapaKTepucTyKa OLeHOYHOr0 CpeacTBa

CpefCcTBO KOHTPONS, OpraH13oBaHHOE Kak
cneyuansHas Gecega Npenoaasarens ¢
06yuatoLLMMCs Ha TeMbI, CBA3aHHbIE C
13y4aeMoii AUCLMNIHOM, U paccuMTaHHOe Ha
BbIsiCHEHME 06bemMa 3HaHWiA, 06yJatoLierocs no
NEKUMSIM.

Martepuarn, No3BONAOLLMIA OLEHNUTL YMeHMe
06yyatoLLerocs U3snedb NOHy UHGQOPMALMIO
13 NPOYNTAHHOTO TEKCTOB C MOCNeAYHOLUM
BbIMO/IHEHMEM 33jaHWiA, @ TaKXkKe CNOCOBHOCTb
NIOTVYECKM BEPHO, apryMEHTMPOBAHO U SICHO
CTPOUTH YCTHYIO U NUCbMEHHYIO PeUb

TpeHNPOBOYHbIE 3afjaHNsA MO rpaMmaTuke 1
NEKCUKe, LieNbio KOTOpbIX ABNSeTCA
thopMmpoBaHue y 0byyatoLLmxcs
rpamMmaTUyecKnX 1 NeKCU4ecknX HaBbIKOB B
NPOAYKTUBHBIX W PeLienTUBHBIX BUAAaX PeyeBoii
[leAaTeNbHOCTY B Npefienax onpeaeneHHoro
NporpaMMoii rpaMMaTyecKoro 1 N1eKCUYecKoro
MUHUMYMa

CpeficTBO NPOBEPKN YMEHWI NPUMEHATH
NosyYeHHble 3HaHUS ANs peLleHns 3afau
onpefeneHHoOro Tvna no Teme Unu pasgeny.

CvicTema CTaHAapTU3MPOBaHHbIX 3afiaHuiA,
MO3BONAIOLLANA aBTOMATW3NPOBaTh MPOLELYpY
V3MEePEeHNs YPOBHSA 3HaHUIA N YMeHWIA
obyuatoLLerocs.

MpeactasneHue
OL|EHOYHOr 0 CpeficTBa
B POC

TecTvpoBaHue.

KoHTposnb
BbIMOMHEHNA
NUCbMEHHBIX PaboT.

KoHTposnb
CamoCToATeNbHOI
paboTbl.

KoHTposibHas pa6oTa.

POoHA TECTOBbIX
3a/jaHuiA.



OdhopmneHue cobecejoBaHUsA /YCTHOrO onpoca
M0 AUCUMNIANHE aHTIMACKWIA A3bIK B MPOdECCMOHaNLHOM cthepe

MOY BO «Poccuiicko-TamKUKcKmnin»y (CnaBsaHCKWIA) YHUBEPCUTET»
DaKyNbTeT MHOCTPaHHbIX A3bIKOB
Kacthespa aHrnmiAickoro sisbika (Mexdak)
[OvcumnnmHa «/HoCTpaHHbIM A3bIK [en10BOro U NPotecCUOHaIbHOTO 0BLLEHNSA»
HanpaBneHve NogrotToBky «MeHeaKMeHT»
MporpamMmbl NOArOTOBKY - YNpaB/ieHVWe KOMMepLyanun3aumnein MHTenneKTyanbHoM
C06CTBEHHOCTbIO

COBECEOBAHWE/YCTHbIV OMPOC

TunoBble BOMPOCHI ANS YCTHOro COﬁeCGAOBaHI/IﬂZ

Tema 1. Motivation

1 Motivation is an important area of study for managers because it helps them to climb the

career ladder.
2. Employee’s value ‘an interesting work’ the most among the things they want from their

job.

3. Fear, money, strict supervision, and the work ethic are the traditional motivation tools.
4. Maslow is the author of the expectancy theory.
5. According to Herzberg, wages and working conditions are the key to true satisfaction

and motivation.
Tema 2. Organizations
1 Organizations should be managed carefully in order to be profitable.
2. All organizations have five main characteristics.
3. Division of labor helps to use organization’s human resources efficiently.
4. Itis hard to achieve coordination of effort without a recognized hierarchy of authority.
5. There is a clear universally accepted classification scheme among organization theorists.
"ema 3. Why people become great at managing
1 Why is it great to help other people? 2. Why does the author mention horses?
3. What desire can help managers think in the long run?
4. Which is better short term or long-term rewards?
5. How do employees want to be treated by their bosses?
ema 4. Forms of business ownership
1 What is a finn?
2. Why do people prefer to form limited companies?
3. What are advantages and disadvantages of major forms of business organizations?
4. What types of integration are used by companies?

5. What is special about a state-owned corporation?
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3agaHve 1. MpounTaliTe 1 NepeBeAnTe TEKCT.
Organizations

Organizations need to be understood and intelligently managed because they are an ever-
present feature of modern life. When people gather together and fonnally agree to combine their
efforts for a common purpose, an organization is the result. All organizations, whatever their
purpose, have four characteristics: coordination of effort, common goal or purpose, division of
labor, and hierarchy of authority. If one of these characteristics is absent, an organization does
not exist. Coordination of efforts multiplies individual contributions. A common goal or purpose
gives organization members a rallying point. By systematically dividing complex tasks into
specialized jobs, an organization can efficiently use its human resources.

Division of labor permits organization member to become more proficient by repeatedly
doing the same specialized task. Organization theorists have defined authority as the right to
direct the action of others. Without a recognized hierarchy of authority, coordination of effort is
difficult, if not impossible, to achieve. Organizational classifications aid systematic analysis and
study of organizations. There is no universally accepted classification scheme among
organization theorists. Two useful ways of classifying organizations are by purpose (by carrying
out a wide range of purposes, they enable society as a whole to function) and technology.

2. OTBeTbTE NUCbMEHHO Ha CrefytoLLMe BONPOChI:

1 What factor result in the organization?

2. What are the two ways of classifying organizations?

3. What is the essence of traditional and modern views of organizations? Which seems more

sensible?

3apaHue 3. Complete the sentences with the verbs from the box. Use the right form.

I Manage combine divide use become pennit recognize achieve ignore create. 2. We have

designed a new product which the benefits of a hairspray and a gel. 3. While these

tasks can be , it is difficult to do so effectively and in a timely manner. 4. Divorce
only problems for children. 5. Write a poem key words in the story and

read it out to others. 6. The edges of the job are beginning to clear, and it's all

terribly exciting.

3apsaHue 4. Complete the sentences with the right prepositions if necessary:

1 Organizations are an ever-present feature____modem life.

2. Organization member become more proficient__ repeatedly doing the same specialized

task.

3. There is no universally accepted classification scheme organization theorists.



4. Max Weber applied the label bureaucracy ___his formula____ the most rationally efficient
type of organization.
5. Each of these technologies has characteristic____strengths and weaknesses.
6. When bureaucratic characteristics are carried ____ an extreme, efficiency gives way to
inefficiency.
3apaHue 5. Give the English equivalents for the following combinations:
1 LeHHBIN pecypc
2. HeBepHOe NOHMMaHVe
3. HYX[, COTPYAHWKOB
4. VNHCTPYMEHTbI MOTUBALIMM
5. pbIHOK TpyZda
6. Npesckasyemas nocnesoBaTeNbHOCTb

K KOMNNeKTy 3K3aMeHaLMOHHbIX 6UNeTOB npunaratoTca paspaboTaHHble Npenojasatenem
1 yTBEpPXAeHHbIe Ha 3acefilaHnN Kadepbl KpUTEPUN OLIEHKM MO AUCLMNANHE.

Kputepuu oLeHKu:

PesynbTaTbl BbINOHEHUS 00yyYaloLMMCS 3afaHWil Ha 3ayeTe OLLEHMBAOTCA MO LUKane
«3a4TEHO» - «HE 3a4YTEeHO», Ha 3K3aMeHe - MO NATMOANbHOW LWKane. B OCHOBe OLeHVBaHWA
NeXaT KpUTepun NOpOroBOro U MOBbLILIEHHOTO YPOBHS XapaKTepUCTUK KOMMETEHUMIA um ux
COCTaB/AOLLMX YacTel, GOPMMPYEMbIX Ha Y4ebHbIX 3aHATUAX MO AMCLMNAMHE IHOCTPaHHbIN
A3bIK (AHINACKNI A3bIK).

«OTnAnM4YHO» (5) - oOueHKa COOTBETCTBYET MOBbLILEHHOMY YPOBHIO W BbICTaBMAETCA
obyuyatoLLemycs, eciv OH Fy6oKO 1 MPOYHO YCBOW MPOTrPaMMHbIA MaTepuan, MOHAN OCHOBHOE
cofepXaHne OpUrMHAbHOTO TEeKCTa, MOXET BbIAENNTb OCHOBHYIO MbIC/b, ONPefevTb
OCHOBHble (haKTbl, YMeeT [j0rafiblBaTbCa N 3HaYeHUN HE3HAKOMbIX CMOB 13 KOHTEKCTa, Mbo no
CNoBOOBPa30BaTeNbHLIM 31eMeHTaM, MB0 NO CXOACTBY C POAHBLIM A3bIKOM, €ro BbiCKasblBaHWe
6b1N10 CBA3HLIM W NOTMYECKY NOCNef0BaTeNbHLIM. [yana3oH NCNoMb3yeMbIX A3bIKOBbIX CPeACTB
[0CTaTOYHO LUMPOK. $I3bIKOBble CPeAcTBa Obiny NPaBUAbHO YMOTpebneHbl, B Xode Awanora
YMeNo  MCMONMb30Bas  PEnaMKW, MNpakTUYecKn OTCYTCTBOB/IM  OLIMOKM, — HapyLuaoLlye
KOMMYHUKALWIO, MW OHW BbINN HE3HAUYNTENbHDI.

«XopoLuo» (4) - OueHKa COOTBETCTBYET MOBbILEHHOMY YPOBHIO W BbICTaBNAETCA
ofyyatoLemMycs, ecm OH MOHAN OCHOBHOE COfepXXaHWe OPUrMHANbHOTO TeKCTa, MOXET
BbI€MMTb OCHOBHYIO MbIC/b, ONPeAenuTb OTAeNbHble (hakTbl. OAHaKO y Hero HefoCTaTOYHO
pasBuTa f3bIKOBas [Orafka, U OH 3aTPYAHSETCH B MOHMMAHWUM HEKOTOPbIX HE3HAKOMbIX C/I0B.
Ero BbiCKa3biBaHME OblN0 CBA3aHHbLIM W MOCnefoBaTeNbHbIM.  cnonb3osaics [0BOSIbHO

6oMbLLIOM 06beM SI3bIKOBbIX CPEACTB, KOTOpble 6blM YNOTPe6eHb! MpaBuabHO. OAHAKO Bbiin
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cAenaHbl oTAe/bHbIE OWMGKM, HapyLUatoLmMe KOMMYHUKALMIO, NPOU3HOCUMbIE B XOfe Auanora
PenamMKy GbiM HECKOMbKO COMBUMBBLIMK. TeMn peun 6bil HECKONMbKO 3amefsieH. OTMeuanoch
MPOU3HOLLIEHWE, CTPaJatoLiee CU/bHLIM BMSHUEM POAHOTO A3biKa. Peub 6Gblna HEAOCTATOUHO
3MOLMOHANbHO  OKpalleHa. JMeMeHTbl OLEHKM WMeNM MecTo, HO B 6O/bLUeli CTeneHu
BbICKa3blBaHMe COAEPKaN0 MHGOPMALMIO N OTPAXKAIO KOHKPETHbIE (aKThbI.

«Y[0BNeTBOPUTENbHO» (3) - OLEHKa COOTBETCTBYET MOPOrOBOMY YPOBHIO 1
BbICTaBNAETCS 00yYatoLLiemMycsi, ec/iMi OH UMeeT 3HaHUs TONbKO OCHOBHOTO Marepuana, Ho He
YCBOWN ero feTasnei, AONYCKaeT HETOYHOCTH, He COBCEM TOYHO MOHST OCHOBHOE COAEpXKaHue
NPOYMTAHHOTO, YMeeT BbIAENUTL B TEKCTE TOMbKO HEGOMbLLIOE KONMYECTBO (haKTOB, COBCEM He
pasBuUTa A3bIKOBas [OrafKka, eci OH CyMeNn B OCHOBHOM PELUMTb MOCTaBMEHHYH) PeueByto
3afjauy, HO [ManasoH A3bIKOBbIX CPEACTB GblN OrpaHMyeH, 06beM BbICKa3biBaHWS He JOCTUTaN
HOpMbl. CTyZeHT JoNycKan s3bIKOBble OLIMGKW. HeKoTopble Pennkv Npenogasatens Bbi3blBaiu
Y Hero 3aTpygHeHus. B HeKOTOpbIX MeCTax Hapyluanacb NOC/efoBaTeNbHOCTb BbICKA3bIBAHUS.
MpakKTUYeckn OTCYTCTBOBA/IN 3N1EMEHTbI OLEHKM U BbIDDKEHWS COGCTBEHHOTO MHEHUs. Peub He
6blna AMOLMOHANILHO OKpPALLEHHOM. TeMn peun 6bin 3aMef/IeHHbIM.

«Heyf0BNeTBOPUTE/IbHO» (2) - OLEHKA BbICTAB/ISETCH 06yuYatoLLeMycs, KOTOpbliA He
[OCTUraeT MOPOrOBOrO  YPOBHS, [EMOHCTPUPYET HEMoHWMaHWe MNpo6aeMbl, He 3HaeT
3HaUNTENbHOM YacTW NPOrpaMMHOFO MaTepuana, He MOHsSN TeKCT WKW MOHS COfepxaHue
TEKCTa HenpaBUILHO, He OPUEHTUPYETCS B TEKCTe NPY MOUCKE OMpefeneHHbIX PakToB, He ymeeT
NOHUMAaTb 3HauYeHWe He3HaKOMOM NEKCUKM, eCiM OH TOMbKO YaCTWYHO CMPaBUACS C PeLIeHUEM
KOMMYHWKATWBHOM 3adaun. BbickasbiBaHue GblI0 HEGOMBLUMM N0 06BEMY HE COOTBETCTBOBA/IO
Tpe6oBaHWAM MporpaMmbl). OTCYTCTBOBa/M  3M1EMEHTbI  COBCTBEHHOM OLeHKU. CTygaeHT
[onyckan 60MblIOe KOMMYECTBO OLIMGOK, KaK S3bIKOBbIX, TaK W (HOHETUYECKUX. MHorue
OLWMBKM Hapywanu obLueHne ¢ npenofaBaTenem. 3aTpyAHAICS OTBETUTb Ha MOGYXAAloLime K

rOBOPEHMIO Pen/inKuK npenogasartens. KOMMyHMKaLnsa He cOCToANach.
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MncbMeHHbIV nepeBog, NpoheccuoHaNbHO-0pUEHTUPOBAHHOTO
TeKcTa Mo AVUCLMNANHE VIHOCTPaHHBIN A3bIK

MOY BO «Poccuiicko-Tagknkckuii (CnaBsHCKWI) yHUBEPCUTET»
Kachepa aHrniAckoro sibika (Mexdgak)
MncbMeHHBIN NepeBog NPOotecCMoHaIbHO-0PYEHTMPOBAHHONO TeKeTa

o AucuMnauHe (Moaynto) YnpasneHve KOMMepLUyanu3auueil HTeNIeKTyanbHol
COGCTBEHHOCTbLIO

OG6paseL, NpoheccoHanbHO-0PUEHTUPOBAHHOTO TEKCTA Ha MUCbMEHHbIN NepeBos
ORGANIZATIONAL DESIGN AND ORGANIZATIONAL STRUCTURE

An organization is a pattern of relationships-many interwoven, simultaneous
relationships- through which people, under the direction of managers, pursue their common
goals. These goals are the products of the decision - making processes. The goals that managers
develop through planning are typically ambitious, far reaching, and open-ended. Managers want
to ensure that their organizations can endure for a long time. Members of an organization need a
stable, understandable framework within which they can work together toward organizational
goals. The managerial process of organizing involves making decisions about creating this kind
of framework so that organizations can last from the present well into the future. Managers must
take into account two kinds of factors when they organize. First, they must outline their goals
for the organization, their strategic plans for pursuing those goals, and the capabilities at their
organizations for carrying out those strategic plans.

PekomeHgaLuy no BbIMO/IHEHUIO MepeBOAa NPodeccMoHanbHO-0PUEHTUPOBAHHOMO
TekcTa:

MepBbIM 3TanoM AeLUNdPOBKY ABSETCA NEPBUYHOE 03HAKOMIEHWE C KIKOUYOM (CMbIC/IOM
1 TeMaTWKOIA) TekcTa.

BTOpoii 3aTan HOCMT MOArOTOBUTENbHbIA XapakTep. OCHOBHOM ero 3afjauyeil sBnsetcs
paboTa Haf He3HaKoMOW neKcuKol TekcTa. CMbICA NpeasiokeHnin 6yaeT BbIpUCOBBLIBATLCA MO
mMepe MOMO/HEHWA COBapsi, YTOYHEHWS CMbICNa MHOrO3HaYHbIX cnoB. B xoge paboTbl Hag
paccmaTprBaeMOi CTaTbeli BbIACHAETCS, YTO MepeBOf MHOTMUX CNIOB HalTV He yAaeTcs, U 4eno
BOBCE He B «yCTapeBLLUeM» C/oBape.

TpeTnii aTtan paboTbl — 3TO 06bEAMHEHME Pa3PO3HEHHBIX CAOB B NPeAIoKeHUs,
KOTOpble B CBOK Oyepefp 00beAWHAIOTCA B ab3albl, COCTaBNAlOLME TOTOBbIA  «K

yNoTPe6eHNio» NPOAYKT AeLUN(POBKY — NOMHOLEHHBIM TEKCT. 3TO camblil TBOPUECKWUIi 3Tan.
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PaclundpoBKa TePMUHOB — 3TO OBGbSCHEHWE 3HAYeHNI TEPMUHOB HAy4HO-TEXHUYECKO

JTEPATYPbI.

K KOMMNEKTY 3K3aMeHaLMOHHbIX GWUIETOB MpunaratoTcs paspaboTaHHble npenogasatenem u
YTBEPXKAEHHbIE Ha 3acefjaHny Katheapbl KpUTEpUM OLIEHKN MO AUCLIAMIINHE.

KpuTepuu BbICTaBNEHNS OLIEHOK:

-«OT/INYHO» - CTYZEHT MEpPeBOAUT TeKCT 6e3 OLUMBOK UMM AOMYCKaeT OfHY OLWMGKY, U cam ee
UCNpaBNseT, AeMOHCTPUPYET XOpOLUee BrafeHue NeKCUKO-rpamMMaTuyeckuM MaTtepuanom, He
VCKKAET CMbICA NPOYMTAHHOIO, MPM Nepefiaye codepkaHus TekcTa AonyckaeT 1-2 oKW 1
UCNpaBnseT ux;

-«XOPOLLIO» - CTYfIEHT NepeBOANT TEKCT U JoMNycKaeT 1-2 oWn6KM B NIEKCUKO-TPaMMaTNYECKOM
marepuane, NoKasblBaeT HE3HAUNTENbHbIE HETOYHOCTY B NEpeBOfe, He UCKKAIOLLME CMbIC/IOBOE
COZiepkaHue TEKCTOB, NpK Nepedaye 06LLEero CofepkaHus TeKCTa JONyCKaeT 3-4 oLLn6Ky,
-«y[J0BNETBOPUTENIbHO» - CTYZEHT MEepeBOAUT TEKCT C (haKTUYECKUMM OLINBKamMK, [OMYCKaeT
OWWGKM B  NEKCMKO-TPaMMaTUYeckoMm —MaTepuane, npu  MepeBode TEKCTOB  CTYAeHT
06GHapyX1BaeT 06LLee MOHUMaHWE COAEepXKaHWs TEKCTOB, MpU Mepefade CofepXaHWs TekcTa
[OMYCKaeT HETOUYHOCTH!.

-«Hey/I0B/IETBOPUTENLHO» - CTYAEHT He NepeBoAUT TEKCT UMM NepeBOAMT TEKCT C OrPOMHbIM
KO/IMYECTBOM  JIEKCUKO-TPAMMAaTUYECKNX  OLIMGOK, OGHApYXKMBAeT HEMmoHMMaHWe TeKCTa,
VICKaXXaeT ero CMbIc/.

-«3aUTEHO»- COOTBETCTBYIOT KPUTEPUAM OLLEHKM - «OT/INYHO», «XOPOLLIO».

-«He 3a4TEeHO» - «HeY10B/IeETBOPUTE/NTbHO».

15



AHHOTUPOBaHVe/pedepupoBaHie CTaTbi
13 ayTEHTUYHBIX VCTOYHUKOB

MOY BO «Poccuiicko-Tamkukckuii (CnassiHCKuin) yHUBEpPCUTET»
Kadhenpa aHrnuiickoro s3bika (Mexdak)

AHHOTVPOBaHVe/petheprpoBaHmne CTaTbu
Mo AucuunnnHe (MoAynto) VMIHOCTPaHHbIi A3bIK eN10BOT0 U NPO(eCCUOHANBHOMO 06LLEHNS

O6paseL, ctaTby (06beM 800-1000 nn.)
TYPES OF ORGANIZATIONAL STRUCTURES
Organizational structure refers to the way in which an organization’s activities are divided,
grouped, and coordinated into relationships between managers and employees, managers and
managers, and employees and employees. An organization’s departments can be formally
structured in three major ways: 1) by Function, 2) by Product/Market, or 3) in Matrix Form.

(1) Functional organizational structure. Organization by function brings together in one
department everyone engaged in one activity or several related activities that are called
functions. For example, an organization divided by function might have separate
manufacturing, marketing, and sales departments.

(2) A sales manager in such an organization would be responsible for the sale of all products
manufactured by the firm. Advantages. Functional organization is perhaps the most logical
and basic from of departmentalization. It is used mainly by smaller firms that offer a
limited line of products because it makes efficient use of specialized resources. Another
major advantage of a functional structure is that it makes supervision easier, since each
manager must be expert in only a narrow range of skills. In addition, a functional structure
makes it easier to mobilize specialize skills and bring them to bear where they are most
needed.

PekomeHaaLuy no cocTaBNeHNIO aHHOTaLMN:

1 YueT HasHayeHUs aHHOTauuu. OT 3TOrO 3aBMCUT MONHOTa OXBaTa W CcofepXaHue
3aK/H0UNTENBHO YacTu.

2. O6beM aHHOTauum Konebnetcs oT 500-2000 neyaTHLIX 3HAKOB.

3. CobntoeHre NOrMYHOCTM CTPYKTYPbI, KOTOPas MOXET OT/INYaTbCs OT MOPsAAKa W3N0XeHWs B
opurvHare.

4. CobntofieHne A3bIKOBbIX 0COGEHHOCTEl aHHOTaLMK, YTO BKIKOYaeT B cebs creaytoLLee:

- W3N0XEHWe OCHOBHbIX MOOXEHWIA OpUrMHana NpocTo, ICHO, KPaTKo;

- n36exaHvie NOBTOPEHWIA, B TOM YuC/e 1 3arnaBunsa CTaTby;

- co6ntofieHNe eAHCTBA TEPMUHOB 1 COKpALLEHMUIA;



- NCNOMb30BaHWE 0BLLENPUHATBLIX COKPALLEHNIA;

- ynoTpebneHne 6e3NNYHbIX KOHCTPYKUMIA TWna «paccMaTpuBaeTCs..., aHalU3MpYeTcs...,
c006LL,aeTCsA...» ¥ NAaCCUBHOIO 3a/10ra;

- n3bexxaHne WUCMoNb30BaHUS NpunaraTeNbHbIX, Hapeuunil, BBOAHbLIX C/I0B, He BAMUAIOLMX Ha
cofepxaHue;

- VCMONb30BaHNE HEKOTOPbIX 0606LLAOLMX CNOB W CNOBOCOYETaHUiA,  06ecrneymBatoLmX
NOrNYecKue CBA3N MeXAy OTAeNbHbIMM YaCTAMU BbICKa3blBaHWIA TWMa «Kak NoKas3aHo...», «...,
OfHaKO», «, CNefjoBaTeNbHO,» U T.4.

CocTaB aHHOTauuu:

1 BBofHas YacTb - 6ubnnorpapmyeckoe onucaHuve.

2. OCHOBHas 4aCTb - MepeyeHb OCHOBHbIX, 3aTPOHYTbIX B My6AMKaLMy Npo6iem.

3. 3ak/MoumnTeNbHaA YacTb - KpaTKas XapakTepucTuKa U OLleHKa, HasHayeHue

aHHOTUpYeMoii paboTbl (KOMY afipecyeTcs jaHHas ny6nmkauus).

WTak, aHHOTauus —3To KpaTkoe, 0606LUEHHOE OnucaHWe (XapakTepucTuka) TekcTa
KHAMM, cTaTbu. MNeped TEeKCTOM aHHOTAaUMM AAKTCS BbIXOAHblE AaHHble (aBTOp, HasBaHwe,
MeCcTO M BpeMs U3AaHus) B HOMWHATUBHONA hopMe. STU fjaHHbIe MOXHO BKMOUNTL U B NEPBYIO
4acCTb aHHOTALMW. AHHOTALMA 06bIYHO COCTOWT M3 fIBYX YacTeid.

B nepBoil yacTu (hopMynupyeTcs OCHOBHas TeMa KHWMW, CTaTbW; BO BTOPON 4acTn
nepeyncnsatoTca (HasbiBaOTC) OCHOBHblE MONOXeEHWS. CyObeKT [elCTBMA B aHHOTaLuUM
00blYHO He HasbiBaeTcs, MOTOMY 4YTO OH £CEH, W3BECTEH W3 KOHTeKcTal — aKTuBHee
ynoTpe6AAtoTCA NacCMBHbIE KOHCTPYKLMW (F1aro/ibHble 1 MpUYacTHbIe).

CocTaBneHve pepepaTa:

PedhepaT, kak npasuno, BkNoUaeT ChefytoLlne yacTm:

- Bubnuorpacuyeckoe onvcaHme NepBuYHOro AokymeHTa (Ecnu pedepar Hocut

0630pHbIii XapakTep, TO 6UGAMOrpadryecKoe onucaHre BCex NPopedeprpoBaHHbIX

cTaTeii pacrionaraeTcs B anthaBUTHOM MOpsAKe NO Nepsoii bykee thamuamm aBTopa.)

- CobcTBeHHO pedhepaTuMBHAsA YacTb (TEKCT pedpepara)

- CnpaBouHblii annapaT, T.e. AONONHUTENbHbIE CBEAEHWS W NPUMEYaHUs

TekcT pethepaTa pekOMeHAYeTCs CTPOMTb MO CeAyOLLEeMY NaHy:

1) BBogHas uacTb, rfe roBOPWUTCA O LM U MeTOAMKE WCCNefoBaHWA WM pa3paboTke.
BBoAHas YacTb HauuMHaeTcs ¢ NpeAMeTHON py6pUKM, HaMeHOBaHWA 061acTu 1 pasfena 3HaHwA,
K KOTOpO¥i 0THOCKTCA pediepupyemblii MaTepuan. Janee ykasbiBaeTcs TeMa peheparta, T.e. 6onee

y3Kaa npegMeTHaa OTHECEHHOCTb CTaTbW.
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2) OnucaTenbHas 4acTb, KOTOpas BK/OUAET KOHKPETHbIE JaHHbIE 0 NpeaMeTe Uccef0BaHNs
N1 paspaboTKy, ero U3yyaeMblX CBOICTBAX; BpEMEHHbIE U MPOCTPAHCTBEHHbIE XapaKTepPUCTUKM
uccnefoBaHns. OnucaTenbHas YacTb HAUMHAETCA C TaBHOM MbIC/M NepBOMCTOYHMKA. OBbIUHO
B CTaTbe r/1aBHasi MbIC/b CTAHOBUTCS SICHOM NULLbL MPW YTEHUM BCEro MaTepuana, B peiepaTe xe
C Hee HauMHaeTCs W3/IOKEHWe COfepXaHUs, OHa MpefLlecTByeT BCeM BblBOJAM U
[0Ka3aTeNbcTBaM. Takas MOC/nefoBaTeNbHOCTb W30XKeHWUs HeoGX0oAUMa Afs TOro, YTobbl C
CaMOro Hayana W3N0oXeHWsl COPUEHTUPOBATL UMTATENs OTHOCUTENBHO OCHOBHOTO COAEpXKaHUs
UCTOYHUKA. BbisiBNIEHME [N1aBHOM MbIC/IM MCTOUYHMKA CTAHOBUTCS BECbMA OTBETCTBEHHbLIM J€/1I0M
pedbepeHTa 1 TpeGyeT OT Hero BAYMUYMBOTO OTHOLLIEHNWs K pediepupyeMomMy MaTepuany. VHoraa
3Ta rNaBHas MbICMb CaMMM aBTOPOM A@Ke He (HOPMyNMpyeTcs, a /Wb MOAPasyMeBaeTCs.
PethepeHTy HeoGXOAMMO CyMeTb CXaTo C(hOopMyNMPOBaTh 3Ty FaBHYIO MbIC/b, HE BHOCS B Hee
CBOMX KOMMeHTapueB. [anee cofepaHue pedepupyemMoro MmaTtepuana u3naraetcs B
nocnesoBaTeNlbHOCT  MEPBOMCTOYHMKA. Kak npaBuno, faetcs (hopmynvpoBKa Bompoca,
NpVBOAUTCS BbIBOZA MO 3TOMY BOMPOCY U HE06GX0oAMMas LieMb [0KAa3aTeNbCTB B UX NOTAYECKOl
noc/efoBaTeNbHOCTH.

3) 3aknouuTenbHas uYacTb, KOTOpas COZEPKMT BbIBOAbI aBTopa Mo pedepupyemMomy
matepuany. Be3ycnoBHO, BbIBOAbl aBTOPA BbITEKAKOT U3 FIaBHOW MbICIM, NMOITOMY BbISBEHE
TNaBHOMN MbIC/IN NOMOTaeT NOHATH W BbIBOAbI aBTOPA.

MHorga BbIBOAb! aBTOPa OTCYTCTBYIOT, 1 TOFAa 3TOT MyHKT pedyepaTa BbiNasaer.

3aBeplwTh pedpepaT KPaTKAM KOMMEHTapHUeM MO CXeMe:

- aKTyanbHOCTb MaTepuana

- Ha KOro 3TOT MaTepuan paccumTaH

- CTeneHb NPOrPecCUBHOCTY MaTepuana

CocTaBvB MOMHBIF TEKCT pedepata, ero cnefyeT MepeunTatb W Npu Heo6XoAUMOCTU BHECTM
CTWUIMCTUYECKIE MOMpPaBKY, CTPEMSCb COEAWHWTL OTAENbHbIE MYHKTHI pedepata B efuHbIl
CBSI3HbI TEKCT, JO6MBASCh NIOMMYECKOr0 Pa3BUTUS e4UHON /11 BCEro MaTepuana MbICIU.
PekoMeHZaLMK MO COCTaB/IEHNIO pediepaTa:

1 MpoBoauTCs Gernblii NPOCMOTP NEPBUYHONO AOKYMEHTA U 03HAKOM/IEHUE C OGLLMM CMbICTIOM.
OG6palliaeTcs BHAMaHWe Ha 3arofoBKU, rpadinku, pUCYHKN 1 T 4.

2. TeKCT YMTaeTCH BTOPUYHO 6O/ee BHAMATE/LHO /11 03HAKOMIEHMS C OGLLMM CcofepyKaHueM U
AN1Sl LeNI0CTHOro BOCMpUSTUS. Ha AaHHOM 3Tane OnpeaenstoTcs 3HaYeHUsi He3HaKOMbIX C/I0B MO
KOHTEKCTY 1 M0 CNOBapHo.

3. OnpefiensieTcs OCHOBHAsA TeMa TEKCTa.

4. TIpoBOAMTCS CMbICNIOBOM aHaNM3 TeKcTa C LeNMbio BbifeneHus ab3ales, CoAepKallmx

MH(OpMaLIMIO, KOTOpasi MOATBEPXKAAET, PAcKPbIBAET WM YTOUHSET 3arnaBue TekcTa. AG3alipl,
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cofepxallme MHpOpMaUMI0 MO TeMme, OTMeEYalTCA 3HaKOM (+), rfe HeT CyLUeCTBEHHON
MH(opmaumy 3Hakom (-). A63aupbl, Tpebylolime MpoBeLeHUs [AOMOMHUTENBHOMO aHau3a,
0TMeYatoTCs 3HaKoM (?).
5. MepeunTbiBatoTCA ab3aLibl, BbI3BaBLUVE TPYAHOCTb B MOHUMaHWW. ECnn BO3HMKaET.
6. OnpegenseTcs KoYeBas MbiC/b KXAOro ab3aua, 0TMEYEHHOr0 3HaKoM (+).
Takum 06pa3om, COCTaBNAeTCH NMOTMYECKWiA NnaH TekcTa. XKenaTenbHO BCE MYHKTbI MiaHa
(hOpMYNMPOBaTh Ha3bIBHLIMW MPEANOXEHUAMU, OCTaBNAs Ha Oymare nocne KaXgoro nyHKTa
nnaHa cBo6ofHOe MeCTO ANs nocnedytoLlero opMynmMpoBaHUs F1aBHON MbICAK 3TOFO pasfena.
[naBHas MbICb W [0Ka3aTeNbCTBa 3anuCbiBAlOTCA OAHUM WM [BYMSA  KpaTKUMu
npeanoXeHUAMU.

K KOMMNeKTy 3K3aMeHaLMOHHbIX 61NeToB NpunaralTca paspaboTaHHble MpenojaBartenem
1 yTBEPXKAEHHbIE Ha 3acefjaHnu Kadeapbl KPUTEPUM OLLEHKM MO ANCLUNINHE.
KpuTepnn oLeHKM aHHOTaLMK Hay4YHOl cTaTbu:
- OueHKa «OTIMYHO» BbICTAB/IAETCA MarncTpaHTy, eciu:
1) BO BBefieHVe HeTKO C(hopMyNMpPOBaH Te3NC, COOTBETCTBYHOLLMI TEMe TEKCT];
2) fieneHne TeKCTa Ha BBeAEHWE, OCHOBHYHO YacTb U 3aK/IOYEHNE;
3) B OCHOBHOIA 4aCT1 IOMMYHO, CBA3HO U NOJHO [OKa3bIBAETCA BbIABUHYTbIN TE3UC;
4) 3aKN0YEHNE COAEPXUT BbIBOAbI, TOTMYHO BbITEKAIOLLME M3 COAEPXaHNs OCHOBHOM YacTu;
5) NpaBubHO (YMECTHO M AOCTATOYHO) UCMOMb3YHOTCA Pa3HO06pasHble CPeACcTBa CBA3N;
6) 4NS BbIp@XEHWs CBOUX MbIC/ell He NOMb3yeTcs YNPOLLEHHO-NPUMUTUBHBIM A3bIKOM;
7) [eMOHCTpMpyeT MOMHOEe MNOHWMaHWe npobnembl. Bce TpeboBaHUs, npeabsBAseMble K
3a71aHu1I0 BbIMO/HEHBI.
- OLeHKa «XOpOLLIO» BbICTaBNSETCA MarucTpa
HTY, ecnu:
1) Bo BBefieHME YETKO CHOPMY/IMPOBaH Te3UC, COOTBETCTBYHOLL WA TeMe TEKCTa;
2) B OCHOBHOI 4acTW NOTUYHO, CBA3HO, HO HEJOCTATOYHO MOMHO [OKAa3blBAeTCs BblABUHYTbINA
Teswuc;
3) 3aK/0YeHNEe COLEPXKMT BbIBOAbI, NOFMYHO BbITEKAIOLLWE U3 COAEPXKaHUA OCHOBHOM YacTu;
4) yMeCTHO MCNoMb3ytoTCA pasHoobpasHble CpeacTBa CBA3Y;
5) 4R BblpaXEHWS CBOWX MbICNEli MarucTpaHT He MoMb3yeTca YNpOLLEHHO-MPUMUTHBHBIM
A3bIKOM.
- OueHKa «y0BNETBOPUTE/IbHO» BbICTAaB/IAETCA MarucTpaHTy, eciu:
1) Bo BBefjeHMe Te3KC CHOPMYIMPOBAH HEYETKO WM He BMOJHE COOTBETCTBYET TEMe TEKCTa;
2) B OCHOBHOIA 4aCTU BbIABUHYTbIN TE3UC AOKa3bIBAETCA HEJOCTATOYHO NOrMYHO (y6eanTenbHO)

nnocnenosatenbHoO,
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3) 3aK/04eHNe BbIBOAbI HE MOMHOCTLIO COOTBETCTBYHOT COAEPKaHNI0 OCHOBHO YacTw;
4) He[,OCTATOYHO UMK, HA060POT, M3BLITOYHO UCMONbL3YIOTCA CPEACTBA CBA3M;

5) A3bIK paboTbl B LieIOM He COOTBETCTBYET YPOBHIO CTY/AEHUYECKO paboTbl.

- OUEeHKa «HeYy0BMETBOPUTE/IbHO» BbICTABNAETCA MarnCTPaHTy, eCu:

1) BO BBEEHME TE3NC OTCYTCTBYET UM He COOTBETCTBYET TEME TEKCT];

2) B OCHOBHOIA YacTW HET NOFMYHOrO NOC/eA0BaTeNbHOrO PACKPbITUSA TEMbI;

3) BbIBObI HE BbITEKAIOT 113 OCHOBHO YacTu;

4) cpefcTBa CBA3W He 06ECMeynBaloT CBA3HOCTb U3NOXEHNS;

5) 0TCYTCTBYET fieNeHe TeKCTa Ha BBEieHNEe, OCHOBHYHO YaCTb U 3aK/HOUeHMe.

- OLiEHKa «3a4TeH0» COOTBETCTBYET KPUTEPUAM OLIEHKW «OT/IMYHO», «XOPOLLIO».

- OLIeHKa «He 3a4TeHO0» COOTBETCTBYET KPUTEPUAM OLIEHKU «HEY[J0BNETBOPUTENbHO.
KpuTepnn oLeHKM petieprpoBaHnsa HayuHol CTaTbu:

- OueHKa «OT/IMYHO» BbICTABNAETCA MAruCTPaHTy, €CU BbINOMHEHbI BCe Tpe6oBaHUA K
HanucaHuio: 0603Ha4veHa npobnema M 060CHOBaHa €€ aKTyalbHOCTb, CAeNnaH KpaTkwid aHains
Pa3/IMYHbIX TOYEK 3PeHNs Ha paccmMaTpyBaeMyto Npobnemy M NOTUYHO W3N0XKeHa CO6CTBEHHASA
nosuums, ChopMy/nMpOBaHbl BbIBOAbI, TemMa packpbiTa MOMHOCTbIO, BblAepKaH O0ObEM,
co6/10ieHbl TPeBOBaHUSA K BHELLHEMY O(OPMIIEHUIO.

- OLeHKa «XOpOLLIO» BbICTABNAETCS CTYAEHTY - OCHOBHble TpeboBaHUs K pehepaTy, HO Mpw
3TOM [OMyLUeHbl HEeAOYETbl. B 4aCTHOCTW, MMEKTCH HETOYHOCTU B U3NOXEHUW MaTepuana;
OTCYTCTBYET IOrM4ecKas MocnefoBaTeNlbHOCTb B CYXAEHWAX; He BbidepxaH 06bEM pedhepara;
MIMetoTCs ynyLeHNs B 0OPMIEHUN.

- OueHKa «y[0BNeTBOPUTE/IbHO» BbICTaBASETCA CTYAEHTY, €CNM UMEOTCA CYLLECTBEHHbIE
pethepupoBaHuio. B uyacTHOCTW, Tema OCBelleHa /ULIb YaCTUYHO; AOMYLLEHbI (haKTUyeckue
OLIMOKM B coflepXxaHunm petbepata.

- OueHKa «Hey[0BMeTBOPUTE/IbHO» BbICTABNAETCA CTYAEHTY, ecnu Tema pedepara He
pacKpbiTa, 06HapY>XM1BaeTCA CyLLECTBEHHOE HenoHWMaHue Npobnembl.

- OLEHKa «3a4TeHO» BbICTABNAETCA CTYAEHTY, €CM BbINO/HEHbl BCe TpeboBaHWA K
HanucaHuio pedpepaTa Hay4HOI CTaTby: 0603Ha4YeHa Npobnema n 060CHOBaHa eé aKTyalbHOCTb,
cfienaH KpaTKuii aHan3 pasfMyHbIX TOUYEK 3peHWs Ha paccMaTpuBaeMyto Npobnemy 1 norMyHo
M3N0XeHa COBCTBEHHas no3vums, CHOpMyNMpoBaHbl BbIBOAbLI, TEMa PacKpbiTa MOMHOCTLIO,
BblJep>kaH 06bEM, CO6MI0AeHbI TPEBOBaHNS K BHELLIHEMY O(OPMIIEHWIO;

- OLeHKa «He 3a4TeHO» Tema pediepaTa He packpbiTa, OGHApYXXMBAeTCs CyLUeCTBEHHOE

HenoHnmaHune I'Ip06ﬂeMbI.
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TUNOBbIe TECTOBbIE 33/jaHNs1, HEOGXOAUMbIE 11 OLIEHKM
3HaHWIA, HABBIKOB 1 YMEHWIA, XapaKTepu3yHoLLMX 3Tanbl
(hOpMMpPOBaHUS KOMMETEHLMiA

MOY BO «Poccuiicko-Tagmknkckuii» (CnaBsaHCKUIA) YHUBEPCUTET»
Kadhegpa aHrminckoro ssbika (Mexdga)
no aucumnanHe (Mofynm») VIHoCTpaHHbIV A3bIK 4en10BOro U NPodeccMoHanbHOro o6LLeHNs

TecToBble 3afaHna T1na Ji

O6paseL, TeCTOB:
Choose the right answer:

@1. You look through the latest catalogue
every week ...you?

$A) hasn't;

$B) can't;

SC) doesn’t;

SD) don't;

$E) aren’t;

@2. The academic year in our university
is divided ...two terms:

$A) by;

$B) under;

SC) into;

$D) with;

$E) over;

@3. I'd like to..an appointment with
your manager:

$A) do;

SB) making;

$C) does;

$D) make;

$E) take;

@4. There isn’t ...trade centers in this
district of the city:

$A) some;

$B) no;

SC) any;

$D) a;

$E) none;

@5. What goods is your company ...?

$A) interesting;

$B) interested in;

SC) interest;

$D) to interest;

$E) with interest;

@6. What ...nice day! Let’s go to the
park!

$A) a;

$B) 0;

$C) the;

SD) an;

$E) that

@7. The manager ..coming in ten
minutes. Please, wait for him:

$A) shall;

SB) am;

SC) does;

SD) is;

$E) 0;

@8. The Office Manager ...already left
when the customers arrived:

$A) has

SB) had;

SC) did;

SD) was;

$E) 0;

@8 The secretary has made an ...with
British businessmen for Friday:

$A) appoint;

SB) apartment;

SC) appointment;

SD) appointing;

$E) 0;

@10. Are the inspectors ...at the plant?
$A) yet;

SB) still;

SC) more;

SD) too;

$E) another;
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[TecToBble 3agaHus Tuna. 1

Choose the right answer:

1 The plane from Canada is to land
without...dclay.

A) any;

B) some;

C) nothing;

D) not;

E) anything;

2. Everyone knows the speed of sea liners
is ...than planes.

A) slow;

B) slower;

C) the slower;

D) the slowest;

E) slowest;

3. The passenger asked...to drink.

A) any;

B) nothing;

C) something;

D) anything;

E) someone;

4. Julia studied in China before she
...here.

A) travels;

B) travelling;

C) to travel;

D) traveled;

E) have been traveled;

5. Travelling is one of the most pleasant
time .... me.

A) for;

B) at;

C) on;

K komnnekry

3K3aMeHaUNOHHbIX

D) with;
E) of;
6........ my opinion, English is one of
difficult languages.

A) for;

B) at;

C) in;

D) with;

E) of;

7. The capital of Holland is ....

A) Warsaw;,

B) Brussels;

C) Bonn;

D) Amsterdam;

E) Mexico;

8. Canada ... a popular English-speaking
country for tourists.

A) are;

B) be;

C)is;

D) have;

E) do;

9. Sarah is looking (npocmaTpuBaeT) the
morning mail:

A) at;

B) on;

C) after;

D) through;

E) for;

10. The best way to study geography ...
A) be;
B) were;
C) being;
D) is;

E) are;
6unetos

npunaraloTcs  paspaGoTaHHble

npenogjasaTenem v yTBepXeHHbIe Ha 3aceflaHnn Kadepbl KpUTEPUM OLEHKM MO AUCLMINAVHE.

KpuTepum oueHKu:

Ne TecToBblE HOPMbI % Konnuectso 6annos OueHka/3auet
npasubHbIX OTBETOB

1 90-100% 25-30

2 80-89% 20-25

3 70-79% 25-20

4 60-69% 20-15

5 50-59% 15-10

6 MeHee 50% 5-0
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OdopmneHre KOMMNeKTa 3afaHnii 418 KOHTPONbHOI paboTbl
MOY BO «Poccuiicko-TamknKekuniny (CnaBsHCKMIA) yHUBEPCUTET»

Kadespa aHrnuiickoro sisbika (Mexdak)

KOMIJIEKT 3AOAHV NS KOHTPO/IbHOW PABOTbI
no gucumnanHe(Mogy o)

MOTIVATION

Motivation refers to psychological process that gives behavior purpose and direction. It is
an important area of study for managers because it helps them better understand our most
valuable resource, people. (Realistically, motivation is just one of many explanations of work
behavior, such as one’s knowledge and emotional state and organizational factors.) Even though
the employees in one study ranked “interesting work” the highest among the things they wanted
from their jobs, their supervisors believed that they wanted “good wages” above all else. This
type of misperception of employees’ needs can cripple a motivation program.

Polister D. Yankelovich contends that traditional motivation tools such as fear, money,
strict supervision, and the work ethic are inappropriate for nearly half of today’s labor force in
the USA. Among alternative motivation theories, Maslow’s needs hierarchy theory, Herzberg’s
two-factor theory, and expectancy theory stand out as particularly relevant for managers.
According to Maslow’s message, people always have needs, and when one need is relatively
fulfilled, others emerge in a predictable sequence to take its place. His five-level needs hierarchy,
although empirically criticized, makes it clear to managers that people are motivated by
emerging rather than fulfilled needs. Assuming that job satisfaction and performance are
positively related, Herzberg believes that the most that wages and working conditions can do is
eliminate sources of dissatisfaction.

According to Herzberg, the key to true satisfaction and motivation is an enriched job that
provides an opportunity for achievement, responsibility, and personal growth. Expectancy theory
is based on the idea that the strength of one's motivation to work is the product of perceived
probabilities of acquiring personally valued rewards. Both effort-performance (“What are my
chances of getting the job done if I put out the necessary effort?”) and performance-reward
(“What are my chances of getting the rewards | value if | satisfactorily complete the job?”)
probabilities are important to expectancy theory.

Task 2. Answer some more questions about economic systems.
1 Why is there no change in traditional system?

2. Who makes the basic decision in command system?
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3. How do you understand that interaction of consumers and producers makes market system
work?
4. How do economists evaluate people’s standard of living?
Task 3. Study the model and translate the underlined sentences.
The wants people have been almost unlimited.
YKenaHws, KOTopble MMEKT NHOAW, NOYTW Ge3rpaHNYHbI.
Task 4. Translate into English using the words from the text.
1 O6bl4an NPMBbIYKM W PENUTMO3HbIE BEPOBaHUSA 3aCTaBNAOT NtoAel nonaraTbCs Ha Te e
opyava 1 MeTofbl TPyAa, KOTOPbIMY OHW NO/b30BaNWCh BCEra.
2. fehunumnT pecypcoB 3acTaBnseT NtoAel orpaHnyMBaTh CBOV XenaHWs 1 NOTPeGHOCTU.
3. MpaBnTeNbCTBO 3aCTaBMSET YIeHOB 06LLECTBA NOAYNHATLCA. OHO HaBA3bIBAET CBOW PELLIEHUS.
4. Mpon3BOACTBO TOBAPOB M YCNYT 3aBUCWT OT B3aMMOZENCTBIA NOTPEOUTENS N NPOM3BOAUTENS.
5. B KOMaH/HO ccTeMe BCe M3MEHEHNMS B 3KOHOMUKeE 3aBUCAT OT MPaBUTENbCTBA.
Task 5. Define advantages and disadvantages of each economic system and fill in the table
below. Then tell about them.
To have one's own role in the society; to be stable / unstable; to discourage new ideas and ways
of doing things; to accept new methods and products; to make / not to make dramatic change in a
short time; to provide / not to provide each person with a job, medical and social services; to
meet / not to meet consumers’ needs; to encourage / not to encourage to work hard; to adjust /
not to adjust to changes of consumers' wants and needs.
Task 6. Read these sentences and define the economic systems they refer to.
1 There will be no form of personal income which is derived from the ownership of property.
2. The basic economic problems do not arise as problems to be discussed and argued about.
3. All land, housing, factories, power stations, transport systems and so on are usually owned by
the state.
4. The elders, the heads of families, the women and the children will receive shares according to
ancient custom.
5. Businesses are free to choose whom to buy from and sell to and on what terms, and free to
choose whom to compete with.

K KOMMNeKTy 3Kk3aMeHaLMOHHbIX 6VNeToB NpunaraloTca paspaboTaHHble MpenofasaTenem
1 YTBEPXKAEHHbIE Ha 3acefaHnn Kadeapbl KpUTEPUW OLLEHKW MO AUCLMMNVHE.
Kputepun oLeHKu:
- OLieHKa «OT/IMYHO» BbICTaBMSETCA MarucTpaHTy, eCiN UCKKOUUTENbHbIE 3HAHWA, abCONOTHOE

NOHMMaHMe CyTW BOMpPOCOB, 6e3yK0pI/I3HeHH06 3HaHMWe OCHOBHbIX MOHATWUIA W MOMOXKEHWIA,
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NOTUYECKN W NIEKCUYECKN TPaMOTHO W3NOXEHHbIE, COfepXaTe/bHble, apryMeHTUpoBaHHble |
1cYepnbIBatoLLMe 0TBETbI;

- OLEHKa «XOpoLUO» rNy6OKMe 3HaHWA MaTepuana, NpaBWIbHOE MOHUMaHWe CyTW BOMPOCOB,
3HaHWe OCHOBHbIX MOHATMIA W MOMOXEHW A MO BOMpPOCaM, COAEPXaTeNbHble, MOMHble U
KOHKPETHble OTBET Ha BOMPOChI. Hannune HecyLLeCTBEHHbIX UM TEXHUYECKMX OLLINGOK;

- OLieHKa «Y[l0BNETBOPUTENBLHO» 06LLMe 3HaHUs, HefOCTaTO4YHOe MOHUMaHWe CyTW BOMPOCOB,
Hanuume 60MbLIONO YKcna HeTOUHOCTEN, HebpeXXHOe OhopMeHWE;

- OLeHKa «HeyfoB/IETBOPUTE/IbHO» HEeMOHUMaHWe CyTW, 60/blIoe KOAMYECTBO TPy6biX
OLUMBOK, OTCYTCTBME NIOTVKUN U3NOXEHWS MaTepuana.

- OLEHKa «3a4TeHO» BbICTABNAETCA CTYAEHTY, ecnn ray6oKMe 3HaHUs MaTepuana, oTIn4Hoe
MOHMMaHWe CyTU BOMPOCOB, TBEPAOE 3HAHME OCHOBHbLIX MOHATWIA 1 MONOXEeHWIA MO BOMpOCaMm,
CTPYKTYpPVPOBaHHbIe, MOCnefoBaTeNbHbIe, NOMHbIE, NPaBU/bHbIE OTBETbI;

- OLIeHKa «He 3a4TeHO» OTCYTCTBWe OTBETA, AaH OTBET Ha Apyrue BONPOCHI, CMUCbIBaHWE B XOAe
BbINO/HEHNS paboTbl, HaaMuMe Ha paboyeM MecTe TeXHMYECKMX CpeAcTs, B TOM uucne
TenegoHa.
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